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ORDINANCE NO 13645

AN ORDINANCE approving and adopting the collective
bargaining agreement and memorandum of understanding on
wages and wage-related items negotiated by and between King
County and Washington State Council of County and City
Employees, AFSCME, Local 21-DC, representing employees in
the district court; and establishing the effective date of said
agreement. '

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. The collective bargajn'ing agreement on wages and wage-related

items negotiated between King County and the Washington State Council of County and City
Employees, AFSCME, Local 21-DC, representing employees in fhe King County district

court, and attached hereto is hereby approved and adopted by this reference made a part
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SECTION 2. Terms and conditions of the collective. bargaining agreement and
memorandum of understanding shéll be effective from January 1, 1999, through and
- including December 31, 2001.

INTRODUCED AND READ for the first time this 27th day of September, 1999.

PASSED by a vote of 12 to 0 on this 4th day of October, 1999.

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

ATTEST:

O

_ Clerk of the Council

APPROVED this 15 day of (:)CJL ey _;153ﬁ.

A

m

Kihg County Executive

Attachments: Agreement Between King County and Washington State Council of County
and City Employees, AFSCME, AFL-CIO Local 21-DC District Court
Employees on Wages, January 1, 1999 through December 31, 2001
Memorandum of Understanding
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AGREEMENT BETWEEN KING COUNTY
. 1999:553.
* WASHINGTON STATE COUNCIL OF _
'COUNTY AND CITY EMPLOYEES, AFSCME, AFL-CIO
LOCAL21-DC
DISTRICT COURT EMPLOYEES
ON WAGES -
Januafy 1, 1999 through December-31, 2001
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 AGREEMENT BETWEEN KING COUNTY |
AND
| WASHINGTON STATE COUNCIL OF _
COUNTY AND CITY EMPLOYEES, AFSCME, AFL-CIO,
LOCAL 21-DC - DISTRICT COURT EMPLOYEES
| ' PREAMBLE |

These Atticles Constitute an Agreement, terms of which have been negotiated in good faith,

| between King Count'yA and the Washington State Council of County and City Emp_loyees; AFSCME;

AFL-CIO, Local 21-DC. This agreexﬁén_t shall be subject to approvél by Ordinance of the King

Couhty Council and was entered into for the purpose of settingvforth the mutual understén_cﬁngs of the

parties regarding wages and directly wage related benefits as allowed by law.

ARTICLE 1: PURPOSE

The intent and purpose of this Agreemént is to set forth the mutual agreement of the parties

regarding wages and benefits relating directly to wages.

Washmgton State Council of County and City Employees Local 21-DC - District Court Employees (Wage Related Only)
January 1, 1999 through December 31, 2001 _
090C0199

Page 1
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ARTICLE 2: UNION RECOGNITION AND MEMBERSHIP

N
[~ -2

| Section 1. King County reeognizes the Washington State Council of County and City
Employees, AFSCME, AFL-CIO, Local 21-DC, as the exclusive bargaiﬁing representative of all
reg‘ﬁlar full-time and fegulér part-_time employees of thérKing Couﬁty District Court whose job -
classifications are listed in PERC case numbers 7837-E-89-1329 and 8063-E-89-1366 '(see' Article 4

‘and Addendum A) in matters relafing to wages and benefits directly related to wages.

Section 2. Dues Deduct_ioh. Upon receipt of written authorization ind_ividually signed by a
bargaining unit employee, the County shall have deducted from the pay of such employee, the
amount of dues as certlﬁed by the secretary-treasurer of the umon |

The union will indemnify, defend and hold the County harmless against any clalms made and _

|| against any suit instituted against the County on account of any chec_k~off of dues for the union. The

union agrees to refund to the County any amounts paid to it in error on account of the check-off

provision upon présentation of proper evidence thereof.

Washington State Council of County and City Employees Local 2 1-DC - District Court Employees (Wage Related Only)
January 1, 1999 through December 31, 2001
090C0199
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Section 1. The management of the King County District Court and the direction of the work

ARTICLE 3: RIGHTS OF MANAGEMENT-

force is vestedv by both the Washington State Constitqﬁon and State law exclusively in the King

County District Court. All matters, other than wages and beneﬁté directly related to wages, or -

shall be admmlstered for its duration by the King County District Court.

Washington State Counczl of County and City Employees, Local 21 -DC District Court Employees (Wage Related Only)
January 1, 1999 through December 31, 2001

090C0199
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ARTICLE 4: WAGE RATES

Section 1a. The wage rates for the classifications listed below shall be as listed in Addendum

Class No. Description
7717 Probation Secretary
7718 ] P_robation Branch office Manager
‘7723 | District Court Clerk
| 7738 Probation Case Manager
' 774l) " | Probation Officer I
17753 Volunteer Coordinator
7740 - Mental Health Specialist
7717 | Compliance Clerk
7718 Compliance Coordinator .

- Section 1b. Upon satisfactory completion of the probationary period, regular full time

employees shall receive annually, increases from one step to the next higher step within the range.

|| Regular part-time employees shall receive step increases based on a prorated basis, based on the

actual hours worked in relation to a full-time schedule
| Sectlon 1ec. Entrance Salary An employee shall start at Step 1 for the cla551ﬁcat10n unless
s/he possesses quahﬁcatlons or experience above the minimum for the position.- If a newly hired -

employee possesses one or more of the below hsted qualifications Wthh must be above the mlmmum

' ‘for_the classification, the employee shall receive a salary above Step 1. They may possess more than

one‘of these qualiﬁcations however .despite the qualiﬁcations and/or eXperience of ‘the newly hired
employee however she/he shall not be placed above Step 6 fora startmg salary

1). Fluent in approved Foreign Language/ Signing _ 1 Step

2). Aleoliol/drug Certified/Qualified D Step

3). For Distric_t Court Clerks, prior experience credit is given for clerical experience as

follows:

Washmgton State Council of County -and City Employees, Local 21 -DC District Court Employees ( Wage Related Only)

| January 1, 1999 through December 31, 2001

090C0199
Page 4
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a). Two (2) years State of Washmgton Court of L1m1ted Junsdrctron

expenence 1 Step for every 2 years (Limit 5 Steps)

b). Three (3) years other court cleric'alexperience'_-. 1 Step for every 3 years - -
(Limit 5 Steps). |
4). For Probation employees' prior experience credit is given for probation experlence
as follows: | | |

a). Two (2).years State of Washmgton Court of Limited Junsdlctlon

|| experience - 1 Step for every 2 years (Limit 5 Steps),

. - b). Three (3) years other probatlon expenence 1 Step for every 3 years (L1m1t
5 Steps). | |

Effective January 1, 2000, the following provisions shall take effect, replacinglsection Ic
above, in its entirety: o ' | |
An employee. shall start at Step 1 for the classiﬁcattion unless she/he possesses qualiﬁcétiorrs
or experience above the minimum for the position. If a newly hired employee possesses one or more
of the listed qualifications which the Court decides justiﬁ'es a starting higher than Step 1, the :
employee shall receive a salary above Step 1. Desprte the qual1ﬁcat10ns and/or expenence of the |
newly hired employee however she/he shall not be placed above Step 6 fora startlng salary
However employees returning to District Court emiployment w1th1n a two-year period shall be placed
at the same salary step as when they left, prov1ded they return to the same job classrﬁcatlon R
1). Fluentin approved Forelgn Language/ Srgmng _ 1 Step _
2). Alcohol/Drug Certlﬁed/Quahﬁed , 1 Step

:3). For clerical employees prior expenence credit is grven for clerical experlence ]ob _

., knowledge skills, and abilities, as follows

a). Two (2) years State of Washmgton Court of Limited Jurisdiction

'vexperlence 1 Step for every 2 years (L1m1t 5 Steps)

~b). Three (3) years other court clerical experience -1 Step for every 3 year_s

Washington State Council of County and Clty Employees Local 21 -DC District C ourt Employees (Wage Related Only)
January 1, 1999 through December 31, 2001

090C0199
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c). One'(_l) year of King County District Court experience' - 1 step for every
year (Limit 5 Steps); | |

S d) Three 3) years of legal a551stant and/or legal secretary experience - 1 step |
for every 3 years (Limit 5 Steps);

e). Educatron_al degree or certiﬁcate from an accredited 4 year institution -2
Steps; | v | | |

f). Educational degree fr’om a specialty program in a vocational institution, 2 '
year degree from an accredited c‘ommimity college or the equivalent job knowled'ge gained througha | =
combmatlon of experlence and educational pursuits - 1 Step -

g). During the calendar year 2000, clerical employees placed at Steps 1- 8 of
the salary range, and who under the terms of 3(c)-(f) above, would have been eligible for advanced
step hire, shall be entitled to “accelerated step progression”. Such accelerated step progression shall
entitle eligible clerical employees, upon their regnlar step anniversary date, to move to the step that
they now would be placed if the provi~sions of 3(c)-(f) had applied to them upon hire.

4). For Probation employees prior experience credit is given for probation-experienCe
as .follows: _ | _ | |

a). Two (2) years State of Washington Court of Limited Jurisdiction
experience - 1 Step for every 2 years (Limit 5 Steps); | _ v |
. b) Three (3) years other probatlon experrence 1 Step for every 3 years (L1m1t ‘
5 Steps). ' '

5). Employees who receive an advanced educatlonal degree whlle employed w1thm

| the bargalmng unit shall receive an extra step placement (based on n the step entltlement set forth in -

Sectlon- 1(c)(3)(e)-(f) above) at their regular anniversary date following their recerpt of the degree.
Under no circumstan_ces may employees be paid above Step 10 of their salary range under this
provision. _ _ | - _ _‘

» Section 2. Effective J anuary 1, 199'9,.'wage rates in effect on December 31, 1998 will be
increased by 90%'of the CPI-W All Cities Index, September 1997-September 1998 base year;

. Washmgton State Council of County and City Employees Local 21-DC - District Court Employees ( Wage Related Only)

January 1, 1999 through December 31, 2001
090C0199 .
Page 6
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provided however, that the amount produced by the applrcatlon of the foregoing, shall not be greatef
than 6.0% of said wages in effect on December 31, 1998 nor less than 2.0%.

Sectlon 3. Effective January 1, 2000 wage rates in effect on December 31, 1999 will be

'1ncreased by 90% of the CPI-W All Cities Index, September 1998- September 1999 base year; -

provided however, that the amount produced by the application of the foregoing shall not be greater

than 6.0% of said wages in effect on December 31, 1999 nor less than 2.0%.

Section 4. Effective J anuary 1, 2001, wage rates in effect on December 31, 2000 shall be
mcreased by 90% of the CPI- W All Cities Index, September 1999- September 2000 base year

: provrded however, that the amount produced by the application of the foregoing shall not be greater

than 6.0% of said wages in effect on December 31, 2000, nor Iess than 2%.

Section 5. Employees will be pard overtrme at the rate of one and one-half times their regular

rate of pay for all hours worked in excess of forty (40) hours in a week.

" Section 6. Callback. All bargaining unit members who are called' back to work after leaving -

the workplace folloWing completion of their regularly scheduled shift shall be paid for such at 'th_e v

appropriate rate. A minimum of two (2) hours shall be paid to the employee or, where the acti;al

hours worked exceeds two (2) hours, the employee shall be paid for actual hours worked. Employees

{| shall not be called out more than once in a twenty-four (24) hour period.

Washmgton State Council of County and City Employees, Local 21-DC - District C ourt Employees (Wage Related Only)
January 1, 1999 through December 31, 2001 ,
090C0199 ,
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Sectlon 1. ng County presently participates in group medlcal dental and life insurance

programs. The County agrees to maintain the level of benefits as currently prov1ded by these plans
during the life of this Agreement, unless otherwise agreed by the Joint Labor Management'lnsuranee '
Comm1ttee

Section 2. The County agrees to continue the Jomt Labor Management Insurance Comm1ttee

| comprised of representatives from the County and its labor unions. The function of the Committee

shall be to review, study, make recommendations, and enter into agreements relative to medical,
dental and life insurance programs.
Sectlon 3 The Union and County agree that the County may implement changes to employee | -

insurance benefits as a result of agreements or recommendatlons of the Joint Labor Management

Insurance Committee referenced in Section 2 above._

Washmgton State Council of County and City Employees, Local 21 DC- Dtstrzct Court Employees (Wage Related Only)

January 1, 1999 through December 31, 2001

090C0199
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ARTICLE'6- GRIEVANCE PROCEDURE |

The Employer and the Union recognize the 1mportance and desrrablhty of settling gnevances
promptly and fairly in the mterest of good employee relations and morale and to this end the
following procedure is outlmed To accomphsh this, every effort will be made to settle grievances at
the lowest possible level of supervision. |

- Grievances regarding wage related matters may be heard on employer time at Step 1.
Employees vvill be unimpeded and free from restraint; interference, coercion, discrimination or .

reprisal in seeking adjudication of their grievances.

Section 1. Grievance Definition: An issue raised by a party to this agreement relating to the

interpretatlon and epplication of the terms of this agreement._ “Work days” are defined as Monday
through Friday, excludmg hohdays |

- Section 2 A gnevance must be presented within ten (10) work days after the occurrence or
knowledge of the occurrence of such grievance, provided that the burden is on the Umon to prove that
the Union or employee filing the grievance did not have knovvledge of the occurrence of the
grievance within the ten (10) day period. | |

Section 3. Procedure.
ﬁp_l_ A gnevance as deﬁned in Section 1 above shall be presented in wrltmg by the

aggneved party to the Labor Negotiator as51gned to this contract or his/her desrgnee The Negotiator
or designee shall meet with the employee and his/her representatrve ‘and galn all relevant facts and

shall attempt to adjust the matter and notify the employee and the union w1th1n fifteen (1 5) work days

|| of notlce of the grievance. The Negotrator shall respond to’ the Union within five (5) work days with

the County s response.

‘Step 2. If, after thorough drscussron the dec1sron of the Negotiator has not resolved
the gnevance either party may request arbrtratlon within twenty (20) work days of the conclusmn of
Step 1, specrfymg the exact quest1on Wh1ch it wishes to arbitrate. The partres shall select a third
disinterested party to serve as an arbltrator. In the event that the parties are unable to agree upon an
arbitrator, then the arbitrator will be selected from a list supplied by FMCS or PERC, The arbitrator,

shall be asked to render a decision within thirty (30) days after the case is heard by the arbitrator and

13545"

Washington State Council of County and City Employees, Local 21 -DC Dzstrlct Court Employees (Wage Related Only)
January 1, 1999 through December 31, 2001 ,

090C0199
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(10) work days or less prior to the initial filing of the grievarice.

13645

the decision of the arbltrator shall be final and blndmg on both partles The arbitrator shall have no - |
p_ower to change, alter, detract from or add to the provisions of this Agreement, but shall have the |
power only to apply and interpret the provisions of this Agr_eemeht in reaching a decision.

The arbitrator's fees and expenses shall be borne equally by both parties.

‘No matter may be arbitrated which the County; by law, has no'éuth»ority. over and has no .
authority to change. There shall be no strikes, cessation of work or walkouté during such conféreneesr
or arbitration. »Each party to an arbitration proceeding shall bear the full cosf of its representatives
and witnesses. The arbitrator’s decision shall be final and binding on all parties. |

~Section 4. Time limits set forth in this Article may be cxtended in writing by mutual
agreement. | |
Seetion 5. Grievances regarding wage related matters shall be heard during normal Wbrking
hours unless stipulated otherwise by the barties. Employee representatives essential to such hearings |
and directly involved in such grievance meetings shall b_é allowed to do so without suffering a loss in
pay ata mufually agreeable time during their normal working hours.

Section 6. Arbitration awards or grievance settlements shall niot be made retroactive beyond

Washmgton State Counczl of County and Clty Employees Local 21 -DC Dzstrzct Court Employees (Wage Related Only)
January 1, 1999 through December 31, 2001

090C0199
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ARTICLE 7: HOLIDAYS

136458

Regular employees shall be granted the following holidays with pay: pursuant to RCW

1.16.050 as it currently exists and as it may be amended.

| New Year's Day B - | January 1st |

Martin Luther King Jr's Birthday | Third Monday in January
Presidents' Day ' B Third Monday —in February
Memorial Day | Last Monday in May
| Independence Day | , .' July 4th . }

Lelbor Day , : : First Monday in September
Veteran's Day . - { November 11th- }
Thanksgiving Day Fourth Thursday in November _
Day after ThanksgiVing |

Christmas Dey T l December 25th

and any day designated by public proclamation of the chief executive of the state as a legal holiday.

In addition, all employees shall be granted two personal holidays to be administered through the

vacation plan. The first holiday shall accrue to all e11g1b1e employees employed by King County on

| the first of OCtober and the second hohday shall accrue to all el1g1ble employees employed onthe

first of November. ' »

For those employees whose normal work schedule is Monday through Frrday, whenever a .}
holiday falls upon a Sunday, the following Monday shall be observed as the holiday, and any hohday'
'f_'alhng ona Saturday shall be observed on the precedlng Fnday. Those employees work_mg sh1fts on
other than a Monday through Friday schedule sha’ll observe holidays on the actual day of the holiday:

Washington State Council of County and City Employees Local 21-DC - District Court Employees ( Wage Related Only)
January 1, 1999 through December 31, 2001 :

090C0199
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Section 1. Every regular .ﬁrll-time and part-time employee shall accrue sick leave benefits at a

ARTICLE 8: SICK LEAVE

vrnonthly rate equal to .04615 hours for each hour in pay status exclusive of overtime; except that sick

leave shall not begin to accrue until the first of the month following the month in which the employee

commenced employment. The employe_e is not entitled to sick leave if not previously earned.
Section 2. Sick leave may be used in one-half (1/2) hour increments at the discretion of the
drvrsron manager or department d1rector
Section 3. There shall be no limit to the hours of sick leave benefits accrued by an employee
" Section 4. Department management is responsrble for the proper administration of the sick

leave bénefit. | Verification of illness from a licensed physician may be required for any requested

sick leave absence. -

Section 5. Separation from County em_ployment, except by reason of retirement or layoff due
to lack of work or funds or efficiency reasons, shall cancel all sick leave currently accrued to the |
employee. Should the employee resign in good standing or be laid off and return to the County -
w1th1n two (2) years, accrued sick leave shall be restored. |

Sectron 6 Employees are ehgrble for payment on account of illness for the followrng
reasons: . -

) Employee 1llness ' '

2) Noncompensable 1nJury of an employee (e g., those injuries generally not ehgrble
for Worker s compensatlon payments)

(3) Employee dlsabrllty due to pregnancy or chrldbrrth

(4) Employee exposure to 'contagious diseases and resulting quarantine;

o) Employee keeprng medical, dental or optlcal appointments.

Section 7. Sick leave because of an employee s physical 1ncapacrty shall not be approved
where the injury is directly traceable to employment other than with the County

| . Section 8. County employees who have at least five (5) years County service and Who retire
as a result of length of service, or who terminate by reason of death, shall be paid an amount equal to

thirty-ﬁye percent (35%) of their unused, accumulated sick leave. All payments shall be based on the

Washmgton State Councxl of County and City Employees Local 21-DC - District Court Employees (Wage Related Only)
January 1, 1999 through December 31, 2001 .
090C0199
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Sectlon 9. Employees 1njured on the job may not 31multaneously collect sick leave and

employee s base rate.

worker's compensation in a total amount greater than the net regular pay of the’ employee

Section 10. Employees may use accrued sick leave to care for their child under the age of
eighteen (18) who suffers from a health condition that requires medical treatment or supervision. For
purposes of this section,."child" means the natural or adoptive child of the employee or the
employee’s spouse, or any child under the employee's legal guardianship, legal custody or foster care.
Employees are eligible to use sick leave on account of their child's suffering any of the conditions

listed in Section 8. Verification of the child's health condition from a licensed physician may be

required for any. requested sick leave absence used to care for a child.

S_ection 11. Family Care and Bereavement Leave -

a. Regular full-time employees shall be entitled to three (3) Workrng days of
bereavement leave a year due to death of members of thelr immediate fam1ly Immed1ate family for
bereavement leave purposes is defined as persons related to the employee by blood or marriage as
follows: . grandparents, parents, spouse, siblings, children, legally adopted children and any persons
for whose financial or physical care the e_mployee is principally responsible’.- .

b. Regular full-time employees who have exhausted their bereavement'leave shall be
entrtled to use sick leave in the amount of three days for each instance when death occurstoa .
member of the employee s 1mmed1ate family.
| c. -In cases of family care or death _Where no sick leave benefit is authoriZed or exists,
an employee may be granted leave without pay. - | |
"~ d. Inthe .application of any of the'.foregoing provisions 'holidays or regular days off
falling w1th1n the prescribed period of absence shall not be charged |

e. Department management is responsrble for the proper admrmstratlon of thls beneﬁt.
Each request for family care and bereavement leave shall include a written statement regardmg. 1)
nature and severity_of illness or injury; (2) relationship of family _members and (3) need for care or
attendance. A physician’s verification may be reduired for any requested family care or bereavement

leave absence.

Washington State Counczl of County and City Employees, Local 21-DC - District Court Employees (Wage Related Only) :
January 1, 1999 through December 31, 2001
090C0199
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g. Family and medical'leave shall be provided in accordance with the King County

f. Regular part-time efnployees shéll receive prorated benefits.

- Sectmn 12. Employees may donate s1ck leave as provided for in ng County

Code 3.12.223 (B).

Washington State Council of County and City Employees Local 21-DC - District Court Employees (Wage Related Only)
January 1, 1999 through December 31, 2001

090C0199
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ARTICLE 9. VACATIONS

Sectlon 1.
Regular full-time employees shall receive vacation benefits for each hour in regulaf pay status

exclusive of overtime as indicated in the following table:

Annhal
Full Years of Service o Leave in
| Days
Upoo hire through end of Year 5 12
Upon beginning of Year 6 15
Upon beginning of Year 9 16
Upon beginning of Year 11 | _' )
Upon beginning of Year 17 B 21
Upon beginning of Year 18 . 22
- Upon beginning of Year 19 23
‘Upon beginning of Year 20 - 24
Upon beginning of Year 21 , | : 25
Upon beginning of Year 22 26
Upon beginning of Year 23 B | 27
- Upon begihni_ng of Year 24 | 28
Upon beginning of Year 25 29
Upon beginning of Year 26 and. beyond 30

“Section 2. Effectlve January 1, 1998: »
| a. Employees who were employed on or before December 31 1995 and by that date

had completed at least three (3) but less than five (5) full years of service shall eontmue to»accrue

fifteen (15) days of vacation leave per yeaf; y

b. Said employees who were employed on or before December 31,1995 and

Washington State Council of County and City Employees Local 21-DC - Dtstrzct Court Employees (Wage Related Only) . A
January 1, 1999 through December 31, 2001
090C0199
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subsequent to that date complete three (3) full years of service shall begin to accrue fifteen (15) days \

of vacation leave per year effective on the first day of their fourth full year of service.

c. Beginning on the first day of their sixth full year of service, all such employees
shall accrue vacation leaye as .set forth in the table above.

Section 3. Eligible employees shall accrue vacation leave from their date of hire, and shall
accrue on an houfly basis. Eligible employees shall not be eligible to take their accrued leave until
they successfully completed their first six months of County employment.

‘Section ‘4. F ull-time regular employees may acerue up to sixty (60) days vacationvleave.-
Pat't-time regular employees méy accrue vacation leave up to sixty (60) days pfor'ated to reﬂect their
normally scheduled workweek. V

Section 5. Vacation benefits for regular part-time employee's will be establislled based upo'n
the ratio of hours actually worked (less overtime) to a standard vyork vyear.

‘Section 6. No employee shall Work for compensation for the County in any capacity during

‘the time that the employee is on vacation.

Section 7. Vacation may be used in half hour (1/2) iucrements at the discretion of the
department director or appointed designee. . | |

Section 8. Upon tennination for any reason‘_ after the first six months of successful County
service, the employee will be paid for unused vacation credits up to the maxxmum allowed
accUmUletion; provided however, employees who are l1i'red on or after January 11, 1986 who are
eligi_ble for participatiou in the Public Employees' Retlrement System Plan I, shall not bbe

compensated for more than two hundred forty (240) hours of accrued vacation at the time of |

retirement. For employees hired on or after January 1, 1986, vacation hours accrued in excess of two -

hundred forty (240) hours must be used pnor to the employee s date of retirement or such excess
hours shall be lost. Employees shall not be eligible to be pa1d for vacation leave unt11 they have
successfully completed their first six months of County service; if they leave County employment
prior to successfully completing their first six months of County service, they shall forfeit and not be
paid for accrued leave. | |

Section 9. In cases of separation by death, payment of unused vacation benefits shall be made

Washzngton State Council of County and Cn‘y Employees Local 21-DC - District Court Employees (Wage Related Onby)
January 1, 1999 through December 31, 2001
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S_ectibn 10. Employees may continue to accrue additional vacation beyond the maximum

to the empioyec’s estate, or in applicable areas, as proVided_by RCW, Title 11.

specified heréin if, as a result of cyclical workloads or work assignments, accrued vacation will be -
lost. Otherwise, employees shall forfeit the excess accrual prior toDecember'Slst of each year.-
Sectlon 11. Employees may transfer vacation hours as prov1ded in Klng County Code

3.12.223 (A).

Washington State Counczl of County and Clty Employees Local 21-DC - District Court Employees (Wage Related Only)
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ARTICLE 10: SAVINGS CLAUSE

13645

Should any part hereof or any pro‘viéion herein contained be rendered or dec_laréd invalid by

reason of any existing or subsequently enacted legislaﬁon or by any decree of a court of competent -
jurisdictibn, such inyéli_dation of such part or portion of this Agreement shall not invalidate the
rémaining portions hereof; proVided, however, upon sUch‘invalidation the parties agree immediately
to meet and negotiate such parts or provisiohs affected. The remaining parts or provisionvs shall

remain in full force and effect.

4}

Washmgton State C ounczl of County and City Employees, Local 21-DC - District Court Employees (/ Wage Related Only)
January I, 1999 through December 31, 2001
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ARTICLE 11: WAIVER CLAUSE

The narties acknowledge that during the negotiations resulting in this Agreement each had the
unlimited ﬁghtend opportunity.to make demands and proposals with respect to wages and benefits ’
related directly to 'wages and tnat agreements arﬁ{/ed at by the parties ‘e.lfter_ exercise of that right and |
Qpportunity are set forth in this Agreement. All rights and duties of both parties are spe'ciﬁcaHy
expressed in this Agreement and snch expressien is all inclusive. This Agreement constitutes the
entire agreement between the parties and conclndes collective bargaining for its terms, subject only 'fo
a desue by both parties to mutually agree to amend or supplement at any time, and except for

negotxatlons OVET a SUccessor collectlve bargaining agreement

Washmgton State Counal of County and City Employees, Local 21-DC - District Court Employees (Wage Related Only)
January 1, 1999 through December 31, 2001
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ARTICLE 12: MISCELLANEOUS o | ]- 3 6 4 5 ’ .

Sectlon 1. Personal Property Damage. Employees who unavmdably suffer a loss or
damage to essential personal property worn on the body while worklng shall have same repaired or -

réplaced by the cmployér at employer expense, provided that such reimbursement shall not exceed

1 $300 per incident.

Section 2. Military Leave. Military leave shall be granted in accordance wit'h_vKing County

policy.

Section 3. Automobile Expense. Bargaining unit members who have been authorized to use | -

their own transportation on Court business shall be reimbursed at the per mile rate as established by

- County ordinance.

Section 4. Jury Duty. An employee required to serve ona jury shall chtinue\'tro receive »
his/her regular salary while so aSsigned._ Fees paid by the court for jury duty shall be forwarded fo the

employer.

Washington State Courzczl of County and City Employees Local 2 1 DC - District Court Employees (Wage Related Only)
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ARTICLE 13: DURATION

-Section 1. This Agreement shall become effecuve January 1 1999 and shall remain in effect

until December 31, 2001 , except where specific prov151ons in this Agreement state a different
effectlve date for that provision. |

- Section 2. Contract negotiations fof a succeeding contract may be initiated by either party
providing to the other written notice of its intention to do so at least thixty (30) days prior to the '.
expiration date. Lack of such notice will terminate the terms and eonditiens set forth 1n this -

Agreement as of the expiration date.

APPROVED this 02/ . day'oW <1999

King Counfy Executive

SIGNATORY ORGANIZATION:

Deborah Hopton Pre51dent
LOCAL 21-DC

il =/ ?/éﬂ

Rob M. Sprague, StAff Representative

WSCCCE, AFSCME, AFL-CIO

Washington State Council of County and City Employees Local 21-DC - District Court Employees ( Wage ReIated Only)
January 1, 1999 through December 31, 2001 ,
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Memorandum of Understandmg

_ Performance Pay. The parties agree that, in fécognition of exceptional performance, the
Court méy grant a one-time yearly paymeﬁt entitled “performance pay”. The parties further agree
that such payment shall be Subject to the avai_labilify of funds and shall not be automatic. One of the
purposes of this péy premium shall be to recognize the performance of those efnployees at the
maximum step of their salary range. The penies further agree that the Labor-Management
Committee shall develop the process for awarding performance pay during the term of this
Agreement. Following the Committee’s work, the parties shall enter into a Memorandum of
Undérsténding detailing the perfor.mance.pay provisions.-

One-Time Payment. The parties agree that all bargaining' unit members who are employed

vasAof the date of ratification of this Agreement, and who as of January 1 , 1999, are paid at Stép 10.of

their assigned salary range, shall receive a one-time only payment of an amount in proportion to their
years'of service. This one-time only payment shall be made effective upon implementation of this

Agreement. Under no circumstances shall the total payment made to the bargaining unit be in excess

of $40,000.

APPROVED this A [ ) pAogn A 1999

King County Executive

Signatory Organizaﬁon:

@m%ﬁm UM §W tats A

Deborah Hopton' ~/ N Rob M. Sprague/
| President _ o _ o Staff Representatlve -
Local 21-DC o : o WSCCCE AFSCME, AFL-CIO

Washmgton State C ounc;l of County and City Employees, Local 21 -DC - District Court Employees ( Wage Related Only)
January 1, 1999 through December 31, 2001
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'Addendum A

Wage Rates
Job Classes . ‘ January 1,1999 | January 1, 2000

: : : 3S hour rates 40 hour rates
Probation Secretary ' _ Range 32 Range 39
vCompliance Clerk - B Range 32 B " Range 39
District Court Clerk ' B Range 33 ~|° . Range40
‘|- Probation Branch Office Manager - Range 34 ~ Range 41

Probation Compliance Coordinator | - Range 34 o Ren'ge 41
Probation Case Manager - Range 38 ‘Range 45
Probation Officer v Range 49 - Range 56
-| Volunteer Coordinator ‘ Range 49 Range 56
Mental Health Specialist | “Range 53 Range 60

When receiving the range increases provided above employees shall move step-to-step. Effective 1/1/2000, employees shall be pald
at the 40 hour rate of their new range, but shall continue to be paid monthly based on a 35 hour work week. :

A Washington State Council of County and City Employees Local 21 -DC Dtstrtct Court Employees (Wage Related Only)
January 1, 1999 through December 31, 2001 S ‘
o90wo199 ‘
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1999 Wage Rates

1. Probation Secretary and Compliance Clerk

Range Step1 | Step2 Step 3 Stepd4 | Step5 ' Step6 | Step 7 Step 8 Step 9 | 'Step 10

;‘S‘f‘;‘lfer:fe 13.8073 | 14.4679 | 14.8151 | 15.1701 | 15.5347 | 15.9079 | 162907 | 16.6830 | 17.0854 | 17.4976

2. District Court Clerk

Range - Step1 | Step2 Stép 3 | Step4 | Step5 | Step6 | Step7 Step8 | Step 9 Sfep 10

?;gfergfe 14.1375 | 14.8151 | 15.1701 | 15.5347 | 15.9079 | 16.2907 | 16.6830 | 17.0854 | 17.4976 | 17.9202

3. Probaﬁon BfanCh Office Manager, Probation Compliance Coordinator
. { Range F‘ Step1 | Step2 | Step3 Step 4 Step § Step 6 Step7 | Step 8 Step9 | Step 10
;aﬁferzfe | 144758 | 15.1701 | 15.5347 | 15.9079 | 162907 | 16.6830 | 17.0854 | 17.4976 | 17.9202 | 18.3534

Wa.shiﬁgton S‘tate Council of County and City Employees, Local 21-DC - District Court Employees (Wage Related Only)
January 1, 1999 through December 31, 2001 '
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1999 .Rates continued

4.

| Range Stepl] Step2| Step3| Stepd Step5| Step 6 Step 7 Step8| - Step 9 Stép 10
Range38 | 159173 | 16.6830 | 17.0854| 17.4976 | 17.9202 | 18.3534 | 18.7975 | 192521 | 19.7189 | 20.1965
35 hr rate ' : S : e
Probation Officer; Volunt_éer Coordinator
Range Step 1 Step2 | Step3 | Stepd4 | Step5 Step 6 Step 7 Step 8 Step 9 | Step 10
- ?;"l:fer:fe 20,6983 | 217040 | 222316 | 22.7726 | 233268 | 23.8948 | 244772 | 25.0745 | 25.6867 | 26.3140
Mental Health Specialist
Range Stepl | Step2 | Step3 | Stepd | Step 5 Step6 | Step7 | Step8 Step 9 Steh 10
?;Eﬁ:fe - | 227856 | 23.8948 | 24.4772 | 25.0745 | 25.6867 | 263140 | 26.9569 | 27.6156 | 28.2914 | 28.9840

Probation Case Manager

Washmgton State Council of County and City Employees, Local 21-DC - District Court Employees ( Wage Related OnIy)
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2000 Wage Rates; these rates do not reflect the COLA provided for in Article 4 .

‘1. Probation Secretary and Compliance Clei’k

Range Step 1 Step 2 Step 3 Step4 Step § Step 6 Step 7 Step 8 Step9 | Step 10
: 'f(;‘;‘lfer:fe 142632 | 14.9497 | 153104 | 15.6802 | 16.0592 | 16.4478 | 16.8456 | 17.2540 | 17.6720 | 18.1011

2. District Coﬁrt' Clerk

Range Step 1 Step 2 Step 3 | Step4 | Step S Step6 | Step7 | Step8 | Step9 | Step 10

'?(?:%er:?e 14.6064 | 15.3104 15.6802 - 16.'0592 16.4478 | 16.8456 17.2540 17.6720 | 18.1011 | 18.5403
3. Probation Branch Office Manager, Probation Compliance Coordinator

Range ‘Step1 | Step2 |- Step3 Stepd | Step5 | Step6 Step 7 Step 8 Step 9 Steﬁ 10

f(:“;fer:tle 14.9583 | 15.6802 | 16.0592 | 16.4478 | 16.8456 | 17.2540 | 17.6720 | 18.1011 | 18.5403 | 18.9910

Washington State Council of County and City Employees Local 21-DC - District Court Employees (Wage Related Only)
January 1, 1999 through December 31, 2001
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2000 Rates continued

4.  Probation Case Manager
Range Step 1 Step 2 Step 3 ; Step 4 Step § Step 6 Step7 |. Ste.p 8 Step 9 | Step 10 |
f;:fer:fe | 16.4573 | 17.2540 | 17.6720 | 18.1011 | 18.5403 | 18.9910 | 19.4527 | 19.9260 | 20.4110 | 20.9079
5. - Probation Officer; Volunteer Coordinator
Range Step 1 Step 2 Step 3 Step 4 StepS | Step6. | Step7 Step 8 Step9 | Step 10
__?;ﬁfer:fe 214302 | 22.4759 | 23.0248 | 23.5873 24.1636 | 24.7550 | 25.3610 | 25.9815 | 26.6181 27.2705

6. = Mental Health Specialist -

Range Stepl | Step2 | Step3 Step 4 Step 5 Step 6 Step 7 Step 8 Step9 | Step 10

f(fﬁfergfe 23.6011 | 247550 | 25.3610 | 25.9815 | 26.6181 | 27.2705 | 27.9395 | 28.6250 | 293271 | 30.0418

Washingion State Council. of County and City Employees, Local 21-DC - District Court Employees (Wage Related Only)
January 1, 1999 through December 31, 2001 '
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09/20/1999
‘ Greg Nickels
" Larry Phillips
Introduced By: Kent Pullen
08000199 : :
Clerk 09/22/99 _ Proposed No.: 19990554

orpmvancE No. 13646

AN ORDINANCE approving and adopting the collective
bargaining agreement and a memorandum of understanding,
rollover agreement negotiated by and between King County and
Washington State Council of County and City Employees, Local
21-AD, representing employees in the department of adult
detention; and establishing the effective date of said agreement.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:
SECTION 1. The collective bargaining agreement negotiated between King

County and the Washington State Council of Coﬁnty and City Employees, Local 21-AD,

- representing employees in the department of adult detention and attached hereto is hereby

approved and adopted by this reference made a part hereof.

'SECTION 2. Terms and conditions of the collective bargaining agreement shall be

- effective from January 1, 2000, through and including December 31, 2002.

SECTION 3. Terms and conditions of the memorandum of understanding,

adopting and amending in certain parts the rollover agreement, shall be effective from
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January 1, 1999, through and including December 31, 1999.
INTRODUCED AND READ for the first time this 27th day of September 1999

PASSED by a vote of 12 to 0 on this 4th day of October 1999.

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON -

lnir Tl

Chair

ATTEST:

Porsims

/ Clerk of the Council

APPROVED this_ 1 S day of (BC/‘QY* bov 1049

King County Executive \'

Attachments: Agreement Between Washington State Council of County and City
Employees Local 21-AD and King County (Collective Bargaining
Agreement)

‘Memorandum of Agreement Between Washington State Council of County
and City Employees Local 21-AD and King County for January 1, 1999
~ December 31, 1999 (Memorandum of Agreement)

Collective Bargaining Agreement between King Connty and Washington
State Council of County and City Employees Local 21-AD Representing
Employees in the King County Department of Adult Detention January
1, 1996 through December 31, 1998 [080] Rollover for January 1, 1999
through December 31, 1999 ( Rollover Agreement)

Memorandum of Agreement Regarding Wages for Administrative Support

- Services Occupational Broup By and Between King County and Union
Bargaining Coalition (Memorandum of Agreement, Administrative
* Support Coalition Bargaining)-
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AGREEMENT BETWEEN 1 g9 g 558 4
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES
LOCAL 21:AD
AND KING COUNTY
ARTICLE 1. POLICY AND PURPOSE......c.cocomsosesomorsssesosssssesosososses st 1
ARTICLE 2.  SECURITY OF THE PARTIES ..o teeeeses et sesemesrsir e 2
ARTICLE 3. EMPLOYEE RIGHTS............ooooorooeeeroeseesssesseeeseessessssssssssssssisseeeereseees o 5
ARTICLE 4. MANAGEMENT RIGHTS ...cooccccesmrmsmmrsmerseorsioresosssssss e ssee s 8
ARTICLE 5. MEDICAL, DENTAL AND LIFE PLAN......oooooiooiieeooeioceeeeeeeeees oo 9
ARTICLE 6. HOLIDAYS....... S SRS |1 N
ARTICLE 7. . VACATION LEAVE ...ooccooccocommmmmmommssierssioessseeessseeee oo B 12
ARTICLE 8.  SICK LEAVE oooooiioioioioooioeoeeoeeoee s toeessteeeeeeen e SN £
ARTICLE 9. MISCELLANEOUS LEAVE TIME..........cooooo.... et !
ARTICLE 10. LIMITED DUTY ASSIGNMENT POLICY DUE TO PREGNANCY........... 23
ARTICLE 11.  DISPUTE RESOLUTION PROCEDURES......o.cccocroeunreressmesnrssseseesessneee 24
ARTICLE 12.  ASSIGNMENTS AND HOURS OF WORK ....ccooovoromrrosonsorsonoseso 27
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ARTICLE 14.  OVERTIME AND CALLBACK ........ooormmvvrerrnrmeereessssssssesssoosiomreneeeeessiesne 30
ARTICLE 15. ) S 32
ARTICLE 16, JURY DUTY w.coovtirrossmricesensssseersssesessmssesmses st ssiosssssss oo o 35
ARTICLE 17. REDUCTION IN FORCE ......ooosv e s 36
|ARTICLE 18.  AUTOMOBILE EXPENSE w..cococoosooosssressossss S 1
ARTICLE 19. EDUCATION AND TRAINING PROGRAM ..... e et .38
ARTICLE 20.  SAVINGS CLAUSE ....occcororororeosoesecesersrsesere S oo 39
ARTICLE 21.  CONCLUSION OF COLLECTIVE BARGAINING.......ocr SR\
ARTICLE 22. DURATION ....................... SO SRR
ADDENDUM A ...ocovmmrnrmrnnrerrrecseevorrivnene — et e e 42
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